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This study aims to explore and compare work motiv
Department Medical of Services. The sample group of this ¢
people, iIM#magement Assistance Group of the Department
guestionnaires are used in gathering data, with the reliability
Statistical tools employed to analyze the data arerfdegqdency
deviation, thewpramalysis of variance, and Scheffe's Test.

The study finds that the overall level of work motiva
high. The top 3 factors with the highest averagdrationtisatic
work, and accountability, while the lowest average motivatic
work motivation among personnel shows that male personn
work motivation than that of faradtitmersmsé&buind that persc
Bachel or3s degree have the
graduate degrees, while per
the lowest lexnkahotivéteysonnel with a position as governrr
the highest level of work motivation, followed by that of thos
the Ministry of Public Health, and that of those as pekfoasay
it is found that personnel with more than 15 years of service
motivation, followed by that of those with less than 5 years ¢
510 years of service and that of tHisgeath bbsspacelrespec
result of the statistical hypothesis testing, with a level of sigr
significant at 0.239, education is significant at 0.157, and thq
significant at 0l2%se are greater than the level of significance



m

therefore rejected. Hence, it can be concluded that gender,
service yield no difference in work motivatioraridieleniaisilgnifi
0.045 which is less than the level of significance at 0.05, so
indicates that a difference in position at work influences wor



‘ﬁéﬁ%anéM@m

VOV A

AUNOG Ut @o@alcaA sAte®ELN T AUSARAITED A Gad i

—_A NN AA

N%MﬁhmEaA&m&mumm@waoB@A@@h%é
Vi eg ADN&BA Q 4 4 agibAa8MIGH e
eCoUoAEAMa&@aE@@M%%wﬁmuWMmL

~N SA N/ A

SN0EFeR) 608 S GIRAERGA AGSERaHBestes(oh 1

AT AT UR&an Al 00 & 8ATRENEERD @Ay A
E®a Oﬂm@m' ""@Jﬁﬁm'“ “(kaaﬁ"“ arqea“”‘ A6
> ) o AT

..m'ﬁ & lAB...,gm'é

A @i Au Geadeylisg
@FaedPCo6 Al - Y UAa ﬁoLanrﬁéyUJﬁCerYaue GoOYAS



N SN

ABSreariel eloRHEA U A 6 4.U.b.6.0.0.048.E.0.U..8.........

~

Uads UQAT.EAA

AAO0AARDE i L..n




PGTGBSEHBOBE B0 ... k.t....

~

A6&aeédy.Aadni. 2 Al 808 e, k.K...
Ex0006006¢AE-AUAG.8..0.5.A.4.0.0.1..°kAk-..1..4 U
U D @ 60.8.6.5. A 8.0. i K.i....
AR A BDUAIE UGL.........oecveevececeeeeeee e, K.tb.....
YeA6aé+AéeoAaaeadxnUAneEAKUEO A
YeA6aé+Aéeo@aaea0x0UAneEAARIAEDOS A
YeA64a@2061.U06.484.08N4U...ccovveeeee. A.8
U@@o6 ¢ A eau.l.r.a6.0ao0aY.e. AdHRA- TV
680 UV.a@A08L8.ED08 e, LWL......
T 406U04806.8Y.2@A040.E08 e, WK..
ye Ui AUAy.ES.EUAAUGA...... LA
-Tyeée UL AUMY.EGELDDS.UAOG......... LA
A-7yeUT.AURfy.Ea.Eed.EAAQA.......... WA
A0 AYLE.A . e WL
U8 & O0.ULLAAA i, N.UL....

U0z Y o = Y n.t.....

p>)

p>]



L NF N - P T

O
O
ooamwmmmmm o
5
o

~ A ns N\~ A

29
34
35
35
36
36
38
39
40
41

42

43

45

46



~ A ns N v~ —_ ~ A A -

ECOAUAOG6AT 6AUA04@CAHEWN. 57
56 & bt TR AR o o foch et
AaaAcaARoa° OGRS Uy 58

~ R AR AS DLV N AN A NA

O 6 a oeim (EaaCOR AFERA NG R A K e A B0

AaaAdaABiar 1 i 199



eoalol aoén

iU-6
a6 RABOCUAUEABQAUAGEeBEQE | | A
a 6 REEOBGOKGA EMasi@Wasi@snhierarchy Qf heéds ' +
a6 ROmo6CA aka AlbaARBEAYL L 1L





https://th.wikipedia.org/wiki/%E0%B8%81%E0%B8%A3%E0%B8%B0%E0%B8%97%E0%B8%A3%E0%B8%A7%E0%B8%87%E0%B8%AA%E0%B8%B2%E0%B8%98%E0%B8%B2%E0%B8%A3%E0%B8%93%E0%B8%AA%E0%B8%B8%E0%B8%82

A A A

M o N s~

afyaCET 0Usea 6 EUO6 U \asiaERE W A édad oy
ﬁa@@ﬁwﬁmm&l c@e@iaﬁe&adm&l GiBeeHedaRA e
: Taedi | GBerael U




AR Nryerera
[TT 77

- "

AstaviviViy;

UanAH)0O0e @AUOAEOUYy Ao UuA6aAaa K)
BOEAO & a

....
A
E

-

~
(9]
Q

Q >
&
3 ©
O
e @
a/
)
&
>
< >
Q ©
M-~



Q)
cC O

—

QﬂﬂJ@ﬁaa)kﬂ‘ O BBt

A - pa ~ Ve y

K.t Lu/lonﬁaaommm;EAﬁEeo( 6 CQy alCoEsA U /
- 40 UM aado Aad VA b glspalFGmd: O d)

-é@béAéaEéU

+)Aﬁ'ﬁ&a? EUOEAOUUD




and Syndemﬁ) K@)

~ A~

M @Herzberg 298D - 6 EN&-ERAKPA AGNY) T 60y é U6

AaaAcaARgac

1 UNlokvatiorajiciors A

\
11Ae6aeCoyaCEA
A

12A6458a80- a0 UAG 4
130 A OREOUDS ¢
1MAe6aa00vY80ET
15 AdAa UALER U UiahGEd)
2 UEsAT(Hygiene factors
21y Eo Uy Oral U

266 x O URAAT ET 6 Ed
27UaalUé6aAeiiAba
286 A0 RAeOaxe-T aA

E (
UAG 4l
ail aacdc
UPd Uc
U

(@)

G OoOw
> o
(@}

o —
s MM



- NN A

AEEEURHE&@J am e aa@a"@m

aeer Of Eo6 Udkl AUaeEboALaoACh A| AAOARXT-EE

A sevs A NOIRN A /RN 7A e 7R 1n

- ~ A N ~ M s
n ~VG.E ml ] ~ /~q m ~n A-‘-M
VARV IETE s N Ve

Jisestis '“LDMELLEL@EJ&EPEGM
( ! O :?! ~5mm 4 T

s o P VAN Ve

Pedteyy opA YORGAG LA U UE@EJ

~-s ~ s e A= e ~
WJ\MA,’VEQ



A é §\ SA s AN Sk N A,~..,\nl I ! % m ﬂ'm"’" UWA,~..AQl I Eg |

2 AT LN DD Wi

-\ A I A nl |8 ﬁ-f\ﬁ a ~ s IB--I--/\ \

N zn e A K Sy AN

PPN ,élm‘_ﬁc”\m '
,v..,\\.ﬁ\ \ Nl_l_bl TR A

A A ,Ac,v..m.ﬁ EO

—A e -_
\ 7

S NA_~

LA e GUD Gl AREABAGIYZE0RA 167 65678 el 30UNTARD

A 2aN AN s A A saN

NI
ﬁ&ﬂy\ By AIN"AMW LDMNA"W B E

e A A

O RS
ca40RAeOe-1aAUAGAQCHOEGOU 1 a6ax
m&wﬁﬁ%ﬁmﬁ&@mﬁY"%ﬁﬂﬁmﬁfMA




LAl SN s

@UBJM

UBBRJadxas0MaE UGEDs8U 4 o U U bbb OR @0 &
= B A A IA bEadeial) B 6 Ao - @@ Bd Wa CE
aUAAAT EUOEAOUUODT E6 1 a6ax=+E

~ s s

A s aOAYOR BElBA G ARG G 00 T E 4T Ui A0 4 E

aoa
AesayVddadn- Ul AxcdZ2aA0FRBEOERe @a B
O

. v A . W
} 28D O T ERA G

ky Rg¢T UCOA-Tauae@6cal- E6AAGEE




~N = N3~ A

~NN A

N\ AN I\ AN \\ n m B

-T EA6 A iazl ‘| aAa6ax+-EA6a@6¢UNAAE:A

A~ AN O Nss s = NI NS S

eUIiéfﬁO@caﬁiElJ




O [Tk
o
o [«
O: >

CR

(@)

AN ANSYs

U 255b0b) Adeahaki (AEeaanA K Blecmii)
AasaaaUaoEEuldi a6alUxeb6a@oE A

R BoA et A b A B et
UoT1 6y UC U A akeavAs iR Lellirdse OF R 4

N 3~ s

a Ao @558, HW
A AiCRER B BfedeCiRaCREaRh o
i LB AR LMR@LEUE\EWW : “é(ﬁdiE]UElbchaeaa i::
e@ﬁ&e@@ﬁm EScal' Z-5s #oi 2620 5 (A AR 56

. E Enﬁ"gl""n, N AID!E
Aaﬁécammmﬁeei

m&c&ﬂ@@aﬂﬂé AAEEuU ao

~ O o o e S 2
AM@W ¢55057
oo ¥ P . oo X =AA 4
v A N\ 7
’, ’ »
by, —r s o~
q

(B a0 EGA O




@wuaiaaom““ emm Nl JaBpatpIAT
3 i fieEA°yU- 601 a6aAi
Tueéeo %&m¢MEMﬂﬁmﬁ@ﬁmmmm£

.
CA
o~

0

N A~ AA A s A s

ﬁﬁ%ﬁmmﬁkﬁ§W&mmﬁﬂé
BOGEEE AEFQ@r"éeOEE@bREa' '""aabEAA VEaiG

HEEO- eadAeoayOCaAE yRoé

AL AN N—= N s \wr

|@MﬁmmﬁE§UAoaUDOUOO

Ol —»

1

T U6 EO- 6UA6Aayaoau

Ud & o@sh°UllissA 6 €&  EAEAUAG 4 U s
¢ Ci eabENhFDIMa A sadidieiea &G UID GG E
EM@%@%%E%W@M%@@w&&ﬁ%&ﬁ%ﬁﬁ%

A AN N—= NI \r

€0ao ESS&WMM@&E@\UAO 2800D 6 U o

—>
: 9< >
D
(@]
cC




12

U geauuui
100 E ES/IotlaraEcnnm PR A(Satiaflers 4 © Aé 60 4 é ¢

OO PEANGAR)(Job conffnedeaEl EBJPBBO(H A

0 00,7 “(’iaémw@@@%ﬁ%ﬁu W Vo PeBRaEdad

QﬁE@LEUEEVG&ﬁE&EﬁM" DR Jhee EF1ZA, YORn A0 (

Y awad

~NCONN s~ s A, A=A

i PoReARA Eretl B B O EER) o8 B0V
11A & o a & C 60 AchievEdek Ad06as*GOEE 0AJ6 &( D 6
e s gy . u V,AI_A~Aim
12A 6 4 4 O- & oRedognitiéni & & d WUB UA@A & O
EAT,[A@\ lcl'v\l E, @I’m‘ ’|A§ @l,' A d gﬁ ,\I;E:ﬂmﬁ"l E‘ fiann A 1<‘I |<~|,\|'m~‘lﬁ‘ E

N IAn SN San '~

éa-éEéaaA°
14A & 6 & &ReSpyns)iki RGO
& U &@A 2V (FA0A &8, AesaEA NGOG C Uzﬁm

15%#@%@&%(Advanc@mem 6ay Used ¢ a

FANY Y N ~s_ oA ws e TN L A= A X av— s A

eﬂﬁﬂﬂUﬁﬂ%ﬁ

ZLE@J(Hyglene 3% s s RO B 6 EA S 1s e
E wbbommﬁ:mm,éE(Dlssat@flesA UE6UT oUEH

AR s N BjE,WMm
mﬁﬁmﬁ&%ﬁ%&ﬂmﬁﬁhﬁ Y

~

s N AN s

AR HUAGHER AD S 3RE




13

Yu-UOEAD UUOIEé Aeocalgéieoda° Ae

ExInterpersonal relation) subordinates
iadax+E A6aBRUUReUZE60AE&0ERBOINA R C
26¢€ x 6 U Stal}tEliéanoan H{E T EA°UanAi

e A A 2N AN

3 m@muOEAoUUolEogo

0 6 4 AGefmpadypdlicy and ddinini@ratienx + E
s \I g

'\\\@"' |{|’\n m’\
yeéaEBTAUAéa0550666Eou
29ﬁéc’ﬁ3kﬂéééib(Factors in phfigondl xa+0E & x 0 UA 6 & C
O 86 (o A (i eadiea 220 6t L E
JJdobsequrity 4 6ax+E A0 Oeo.
ET UAUAGADCOI U- 606 ¢ A

(Herzberg, 1959, 1ip - ld)3E><vEAl255&)é6 ao6é |
e eVl v ad é 1 66T EUJPEOD



YT AR = N L3~ A
%\

McClellbBfREA B GEipa GGIpGEERNANHRTA G
@ C 0

m/
O
c
>

UaneUAeoaéecoyaCE k UanAoa Agi
tAe6ad- 1 ReedfarAchipveriebBtC WAEBEAO- 1T E
Yee & CoyaCEeu E

k UanAda A
11 ERCHD GRS

> ®

~
~

e

AL I

2A e 64 0- 1 Eded/dbiladgilSmad BRA B
60EAA O - FoBERA ARADNT HOERE 6 O 4 &
3A e 6 4 0 -(WNekdXay mm&@djwoOE 7

O %MM&EA@M@% AR AGA AOA
Y

k yEoc¢iT AUAes6ayUCUU4a4a
(McClellané) il WA DEsieaEK A A W)

A~ A

@@Mﬂmﬁﬁwﬂ@aeloAM@ﬁME%fMeiaO-




15

el AN BMcGregpdFheornyAaTeory Y

s A

McGreg@Hii 280 AA0B BEHO%E XA sefi Waldd 1o
&OAeOnA&nAoaQCoEoUAlEaUu“”°éé-

—_A A

AL yakozial oxyB o Brbel chesal Besb R O abpa

SA s AN s s

Ammm&wmﬁﬁmw@mwumﬁmmwﬁ&mﬁmm

eeLUanéi Uél @ﬂaﬂﬂ\@ MI&WM

oA Bat 2a A BROPa s AR o es/ EE@E
Adapwai AoeAi - AUaO- AeOEAed6aeodaonanr
Peath AL ARORS Ubee (886 O BOAAGED ady adieal e a0

N N W N ~ ~

AaenaoUOoaoUY(MCIEegdﬂA%MW EAT E

A ~ K a ~

1 ﬁéﬁ@@@m A%asml@gme)l@eﬁ%@ 6 &



16

~N A

”“O!IEEM&J,@&HO@(@&EO caLﬁlAﬁJmealﬁ&EESRa@

~N AN AN NA

Wm&ﬁéaﬁﬁhémumm%r*mﬁm
OéanEdéoO AobaAi -yeaoaonRAUA
3Ae aO T E A 0Belprigidgihéeliss E & A A i
6e0éBéUU QoEe E

D/

6 aa
Be WD
Aa O-

NS . e S 1 .
S PR ¥ a D, Y .
WJMLWMM A 550
e B ¥ 4 PR ok, S
~ Y41 YL
l
S
-

5Ae6a0-1T EAO & eSeictpabiZybRsidaaD - @ Co
&R B Boia aﬁA@ecao @moﬁ“ A uq@eaaaoaeescmpcBO"“ : U R
Aaqwﬁa@ 305" 2 {

ME%&@% B



17

/\

{ minefsanadudeilEindlelamon J

F i LY

w a n T )
[ anadsan el un nendeiube J

i LY

¥ - &
[ AIdasn vy Eave afaau J

¥ i LY

w >, e
ArHARn A TR e se Ay

ATTAB N TN T w

6 RaABORHO G BViasi@viasl&ierarchy of needs

~ s - o, A v N s\ A ~ s . Ve s o N AN AA s A VY]

/H_Haibaeéed]kﬂaﬁﬂﬂfﬁemw 125207102 oG Maslqﬁﬁ&a' B0 EGOAGO (B 26




18

R 711
ot
p

(CoIIabormmWﬂbﬁc’am Eﬂm\dboﬁee
A04AABE Aesini U- 686¢ao0UYB80OET U




